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ABSTRACT

The organizations today are facing daunting andadhya situations in business, the challenges pas¢idetn are
becoming increasingly difficult to gauge and fatae challenges are numerous, right from maintenafhgeoductivity
and ensuring profitability to attracting the takhtemployees, engaging them, and finally retainingm in the
organization itself. The situations of the orgatima and their managements have become complicétagile, and
tedious in such circumstances. The supervisorssanibr level management need to capitalize on thengials of the

employees and maximize their creative abilities tahehts.

Organizations cannot afford to ignore those beméfiat may prove a major differentiating componestiveen

themselves and the competitors in today’s competinvironment.

The intent of this study has been to add to thetiexj body of knowledge of EE. Understanding thiéedént
facets of EE viz., the antecedents and the consegaeof EE through exploratory means and emplothediterature to

gauge the previous work on EE.
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